Motion nr 34 /SHLly

SULF:s kongress 2024

On “tillsvidare” researcher’s career
perspectives

Tillsvidare researchers face a unique set of challenges. Their employment is often
linked to the availability of external funding, with a minimal percentage covered by
faculty funding and limitations on the proportion of employment that can be
covered through teaching.

This translates to a very poor job security, making this class of employees
permanent only in name. In addition, no promotion opportunities are typically
offered, which can result in a career development dead-end, despite these
employees giving critical contributions to their academic institutions.

SULF Uppsala proposes that the congress decides:

e That the SULF central office shall conduct a systematic survey of working
conditions, career support received and career outlook for this group of
employees.

e That SULF advocates for promotion opportunities as well as adequate career
and competence development opportunities to be provided for tillsvidare
researchers to teacher employment categories.

Karriarvagar for tillsvidareanstallda forskare

Tillsvidare forskare str infor en unik uppséattning utmaningar. Deras anstéllning ar
ofta kopplad till tillgdngen till extern finansiering, dar en minimal andel tacks av
fakultetsmedel och andelen anstallning som kan tackas genom undervisning
begransas.

Detta leder till en mycket dalig anstallningstrygghet, vilket gér att denna kategori
av anstallda endast ar fast till namnet. Dessutom erbjuds vanligtvis inga
befordringsméjligheter, vilket kan resultera i en atervandsgrand i
karridrutvecklingen, trots att dessa anstallda ger viktiga bidrag till sina
akademiska institutioner.



SULF/Uppsala hemstaller darfor:

e Att SULF:s kansli ska genomféra en systematisk kartlaggning av arbetsvillkor,
erhallande av karridrstéd och karridrutsikter fér denna grupp av medarbetare.

« Att SULF foresprakar befordringsméjligheter samt adekvata karriar- och
kompetensutvecklingsmoéjligheter foér ytterligare forskare till lararanstallningar.

Motionen undertecknas for SULF/Uppsalas styrelse av:
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