/suix

For okad sprakflexibilitet vid fackliga méten

Enligt SULF:s egen "Vision 2030” dokument, fér att akademin ska bli en kritisk kraft i
samhallet kravs en “jdmstélld hogskola med etnisk, geografisk och socioekonomisk
variation bland akademisk personal”. For att forverkliga denna vision anser vi att
SULF vid Uppsala Universitet behdver arbeta aktivt for att skapa en inkluderande
verksamhetsmiljé dér alla medlemmar har samma méjligheter att delta i det fackliga
arbetet.

Uppsala universitet har lange varit en internationell arbetsplats dar manga anstéllda
anvander sig av engelska for att utféra sitt arbete inklusive en stor andel doktorander
samt postdoktorer. Hittills har doktorander, forskare och larare som har en begransad
kunskap i svenska upplevt betydliga svarigheter med att delta i och paverka
SULF/Uppsalas verksamhet. Pa grund av otillracklig flexibilitet i spraket har manga
inte till fullo kunnat delta i tidigare arsstdmmor. Dessutom har nagra fértroendevalda
med begrénsad kunskap i svenska inte kunnat bidra till styrelsen i lika stor grad som
de skulle ha velat. Vi anser att varje anstélld, oavsett sprakkunskap, maste kanna sig
valkommen i och kunna bidra till facket. Som férsta steg ar det darfor avgdrande att
infora en lamplig grad av sprakflexibilitet i SULF/Uppsalas interna samt externa
moten.

Vi hemstaller darfor att:

e SULF/Uppsalas arsstimma ska foras pa ett satt som sékerstaller att deltagare
som har begrénsad kunskap i svenska till fullo kan delta i stammans arende.
Detta inkluderar att vi infér en 6kad sprakflexibilitet i bade muntlig och skriftlig
kommunikation och dokumentation.

e SULF/Uppsalas interna moten, inklusive styrelseméten, ska féras pa ett satt
som sékerstaller att fértroendevalda som har begransad kunskap i svenska till
fullo kan delta i den fackliga verksamheten. Detta inkluderar att vi infér en
Okad sprakflexibilitet i bade muntlig och skriftig kommunikation och
dokumentation.
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[English translation of the motion, the Swedish version is authoritative]
For increased language flexibility at union meetings

According to SULF's own "Vision 2030” document, in order to become a critical force
in society, academia needs to be “diverse with ethnic, geographical and
socioeconomic variation among the academic staff”. To realize this vision, we believe
that SULF/Uppsala needs to work actively to create an inclusive environment where
all members have the same opportunities to participate in the union’s activities.

Uppsala University has long been an international workplace where many employees
use English in their work, including a large proportion of doctoral students and
postdocs. So far, doctoral students, researchers and teachers with limited knowledge
of Swedish have experienced significant difficulties in participating in and influencing
SULF/Uppsala activities. Due to insufficient language flexibility, many have not been
able to fully participate in previous annual meetings. In the same way, some elected
representatives with a limited knowledge of Swedish have not been able to contribute
to the board to the same extent as they would have liked. We believe that every
employee, regardless of language proficiency, needs to feel welcome in, and be able
to contribute to the union. As a first step, it is therefore crucial to introduce an
appropriate degree of language flexibility in SULF/Uppsala internal and external
meetings.

We therefore request that:

e SULF/Uppsala's Annual Meeting shall be conducted in a manner that ensures
that the participants who have limited knowledge of Swedish can fully
participate in the meeting's activities. This includes introducing increased
language flexibility in both oral and written communication and documentation.

e SULF/Uppsala's internal meetings, including board meetings, shall be
conducted in a manner that ensures that elected representatives who have
limited knowledge of Swedish can fully participate in the union’s activities. This
includes introducing increased language flexibility in both oral and written
communication and documentation.
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